Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

Before Starting the Project Listings for the CoC
Priority Listing

The CoC Consolidated Application requires TWO submissions. Both this Project
Priority Listing AND the CoC Application MUST be completed and submitted
prior to the CoC Program Competition submission deadline stated in the NOFO.

The CoC Priority Listing includes:

- Reallocation forms — must be completed if the CoC is reallocating eligible renewal projects to
create new projects or if a project applicant will transition from an existing component to an
eligible new component.

- Project Listings:

- New;

- Renewal;

- UFA Costs;

- CoC Planning;

- YHPD Renewal; and

- YHDP Replacement.

- Attachment Requirement

- HUD-2991, Certification of Consistency with the Consolidated Plan — Collaborative Applicants
must attach an accurately completed, signed, and dated HUD-2991.

Things to Remember:

- New and Renewal Project Listings — all project applications must be reviewed, approved and
ranked, or rejected based on the local CoC competition process.

- Project applications on the following Project Listings must be approved, they are not ranked
per the FY 2022 CoC Program Competition NOFO:

- UFA Costs Project Listing;

- CoC planning Project Listing;

- YHPD Renewal Project Listing; and

- YHDP Replacement Project Listing.

- Collaborative Applicants are responsible for ensuring all project applications accurately appear
on the Project Listings and there are no project applications missing from one or more Project
Listings.

- For each project application rejected by the CoC the Collaborative Applicant must select the
reason for the rejection from the dropdown provided.

- If the Collaborative Applicant needs to amend a project application for any reason, the
Collaborative Applicant MUST ensure the amended project is returned to the applicable Project
Listing AND ranked BEFORE submitting the CoC Priority Listing to HUD in e-snaps.

Additional training resources are available online on HUD’s website.
https://www.hud.gov/program_offices/comm_planning/coc/competition
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Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

1A. Continuum of Care (CoC) Identification

Instructions:

For guidance on completing this form, please reference the FY 2022 CoC Priority Listing
Detailed Instructions and FY 2022 CoC Priority Listing Navigational Guide on HUD's website.
https://www.hud.gov/program_offices/comm_planning/coc/competition.

Collaborative Applicant Name: Hearth Connection
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MN-503

Applicant: SMAC CoC MN 503
COC_REG_2022_192226

Project: MN-503 CoC Registration FY2022

2. Reallocation

Instructions:

For guidance on completing this form, please reference the FY 2022 CoC Priority Listing
Detailed Instructions and FY 2022 CoC Priority Listing Navigational Guide on HUD's website.
https://www.hud.gov/program_offices/comm_planning/coc/competition.

2-1 Is the CoC reallocating funds from one or Yes
more eligible renewal grant(s) that will expire in

Calendar Year 2023 into one or more new
projects?
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Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

3. Reallocation - Grant(s) Eliminated

CoCs reallocating eligible renewal project funds to create a new project
application — as detailed in the FY 2022 CoC Program Competition NOFO — may
do so by eliminating one or more expiring eligible renewal projects. CoCs that
are eliminating eligible renewal projects must identify those projects on this form.

Amount Available for New Project:
(Sum of All Eliminated Projects)

$284,676
Eliminated Project Name | Grant Number Component Type Annual Type of Reallocation
Eliminated Renewal
Amount
Dakota County CDA... MNO076L5K032114 PH-PSH $284,67 | Regular
6
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Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

3. Reallocation - Grant(s) Eliminated Details

Instructions:

For guidance on completing this form, please reference the FY 2022 CoC Priority Listing
Detailed Instructions and FY 2022 CoC Priority Listing Navigational Guide on HUD's website.
https://www.hud.gov/program_offices/comm_planning/coc/competition.

3-1 Complete each of the fields below for each eligible renewal grant that is
being eliminated during the reallocation process. Refer to the FY 2022 Grant
Inventory Worksheet to ensure all information entered is accurate.

Eliminated Project Name: Dakota County CDA Shelter+Care 2019
Grant Number of Eliminated Project: MNO0076L5K032114
Eliminated Project Component Type: PH-PSH
Eliminated Project Annual Renewal Amount: $284,676

3-2. Describe how the CoC determined that this project should be eliminated
and include the date the project applicant was notified.
(limit 2500 characters)

This project decided not to renew.
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Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

4. Reallocation - Grant(s) Reduced

CoCs that are reallocating eligible renewal project funds to create a new project
application — as detailed in the FY 2022 CoC Program Competition NOFA — may
do so by reducing one or more expiring eligible renewal projects. CoCs
reducing eligible renewal projects must identify those projects on this form.

Amount Available for New Project
(Sum of All Reduced Projects)

Reduced Project Reduced Grant Annual Amount | Amount available for | Reallocation Type
Name Number Renewal | Retained | new project
Amount

This list contains no items
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Applicant: SMAC CoC MN 503

Project: MN-503 CoC Registration FY2022

MN-503

COC_REG_2022 192226

Continuum of Care (CoC) New Project Listing

Instructions:

Prior to starting the New Project Listing, review the CoC Priority Listing Detailed Instructions and
CoC Priority Listing Navigational Guide available on HUD’s website.

To upload all new project applications submitted to this Project Listing, click the "Update List"
button. This process may take a few minutes based upon the number of new projects submitted
by project applicant(s) to your CoC in the e-snaps system. You may update each of the Project
Listings simultaneously. To review a project on the New Project Listing, click on the magnifying
glass next to each project to view project details. To view the actual project application, click on
the orange folder. If you identify errors in the project application(s), you can send the application
back to the project applicant to make the necessary changes by clicking the amend icon. It is
your sole responsibility for ensuring all amended projects are resubmitted, approved and ranked
or rejected on this project listing BEFORE submitting the CoC Priority Listing in e-snaps.

https://www.hud.gov/program_offices/comm_planning/coc/competition.

EX1_Project_List_Status_field List Updated Successfully

Project Date Comp Applicant | Budget Grant Rank PH/Reall | PSH/RR | Expansio
Name Submitte | Type Name Amount Term oc H n
d

Welcome | 2022-09- | PH Solid $282,633 | 1 Year 18 Reallocati | PSH
Home 20 Ground on
Wash... 16:01:...
Prairie 2022-09- | PH Beacon $205,337 | 1 Year 19 PH PSH
Pointe 27 Interfaith. Bonus
Fa... 16:03.... .
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Applicant: SMAC CoC MN 503
Project: MN-503 CoC Registration FY2022

MN-503
COC_REG_2022 192226

The Collaborative Applicant certifies that there is | X
need for all renewal permanent supportive

re-housing projects listed on the Renewal

Continuum of Care (CoC) Renewal Project Listing

Instructions:

Prior to starting the Renewal Project Listing, review the CoC Priority Listing Detailed Instructions
and CoC Priority Listing Navigational Guide available on HUD’s website.

To upload all renewal project applications submitted to this Project Listing, click the "Update
List" button. This process may take a few minutes based upon the number of renewal projects
submitted by project applicant(s) to your CoC in the e-snaps system. You may update each of
the Project Listings simultaneously. To review a project on the Renewal Project Listing, click on
the magnifying glass next to each project to view project details. To view the actual project
application, click on the orange folder. If you identify errors in the project application(s), you can
send the application back to the project applicant to make necessary changes by clicking the
amend icon. It is your sole responsibility for ensuring all amended projects are resubmitted,
approved and ranked or rejected on this project listing BEFORE submitting the CoC Priority
Listing in e-snaps.

https://www.hud.gov/program_offices/comm_planning/coc/competition.

a demonstrated
housing and rapid

Project Listing.

The Collaborative Applicant certifies all renewal
permanent supportive housing and rapid
rehousing projects listed on the Renewal Project
Listing comply with program requirements and
appropriate standards of quality and habitability.

The Collaborative Applicant does not have any
renewal permanent supportive housing or rapid

re-housing renewal projects.

EX1_Project_List_Status_field List Updated Successfully

Project Date Grant Applicant | Budget Rank PSH/RR | Comp Consolid | Expansion
Name Submitte | Term Name Amount H Type ation Type
d Type

Hearth 2022-09- | 1 Year Hearth $29,095 |17 SSO
SMAC 22 Connecti
CESE... | 14:06.... on
Supporti | 2022-09- | 1 Year Dakota $659,634 | 6 RRH PH
ve 21 County
Housin... | 08:39:...
Permane | 2022-09- | 1 Year Mental $226,501 | 4 PSH PH
nt 20 Health
Housing. | 23:04:... Res...
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Applicant: SMAC CoC MN 503
Project: MN-503 CoC Registration FY2022

MN-503
COC_REG_2022 192226

Hearth 2022-09- | 1 Year Hearth $200,425 | 3 PSH PH
SMAC 20 Connecti
2022 12:00:... on
Scott 2022-09- | 1 Year Scott- $206,780 | 9 RRH PH
Carver 23 Carver-
HUD ... 15:59:... Dako...
Granada | 2022-09- | 1 Year Common | $23,735 |5 PSH PH
Renewal | 21 Bond
2022 13:00:... Commun
Dakota 2022-09- | 1 Year Scott- $33,775 |10 PSH PH
Permane | 23 Carver-
nt... 15:41:... Dako...
2022 2022-09- | 1 Year Scott- $155,455 | 13 PSH PH
SCDCAP | 23 Carver-
Conso... | 15:53:... Dako...
2022 2022-09- | 1 Year Scott- $305,269 | 12 PSH PH
SMAC 23 Carver-
PSH 15:30:... Dako...
Pro...
Hearth 2022-09- | 1 Year Hearth $259,604 | 16 SSO
SMAC 22 Connecti
CES 14:10:... on
Washingt | 2022-09- | 1 Year Washingt | $317,988 | 11 PSH PH
on Cares | 22 on
09:54:... County...
MN 2022-09- | 1 Year Institute | $140,872 | 15 HMIS
HMIS 22 for
SMAC 00:08:... Com...
Rene...
CCCDA | 2022-09- | 1 Year Carver $148,363 | 2 PSH PH
CoC 23 County
PSH 15:37:... CDA
The Link | 2022-09- | 1 Year The Link | $656,797 | 7 RRH PH
SMAC 22
You... 12:19:...
Tubman | 2022-09- | 1 Year Tubman | $260,788 | 14 Joint TH
TH & 25 & PH-
RRH f... 17:15:... RRH
The Link | 2022-09- | 1 Year The Link | $155,126 | 8 PSH PH
Youth 22
PS... 12:23:...
Mosaic 2022-09- | 1 Year Canvas $41,874 |1 PSH PH
2022 27 Health,

20:09.... Inc.
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Applicant: SMAC CoC MN 503
Project: MN-503 CoC Registration FY2022

MN-503
COC_REG_2022 192226

Continuum of Care (CoC) Planning Project Listing

Instructions:

Prior to starting the CoC Planning Project Listing, review the CoC Priority Listing Detailed
Instructions and CoC Priority Listing Navigational Guide available on HUD’s website.

To upload the CoC planning project application submitted to this Project Listing, click the
"Update List" button. This process may take a few minutes while the project is located in the e-
snaps system. You may update each of the Project Listings simultaneously. To review the CoC
Planning Project Listing, click on the magnifying glass next to view the project details. To view
the actual project application, click on the orange folder. If you identify errors in the project
application, you can send the application back to the project applicant to make necessary
changes by clicking the amend icon. It is your sole responsibility for ensuring all amended
projects are resubmitted, approved and ranked or rejected on this project listing BEFORE
submitting the CoC Priority Listing in e-snaps.

Only one CoC planning project application can be submitted and only by the Collaborative
Applicant designated by the CoC which must match the Collaborative Applicant information on
the CoC Applicant Profile.

https://www.hud.gov/program_offices/comm_planning/coc/competition.

EX1_Project_List_Status_field List Updated Successfully

Project Name Date Submitted Grant Term Applicant Name Budget Amount Accepted?
2022 SMAC 2022-09-27 1 Year Hearth $123,202 Yes
Planning 19:44.... Connection
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Applicant: SMAC CoC MN 503
Project: MN-503 CoC Registration FY2022

MN-503

COC_REG_2022 192226

Continuum of Care (CoC) YHDP Renewal Project

Listing

Instructions:

Prior to starting the YHDP Renewal Project Listing, review the CoC Priority Listing Detailed
Instructions and CoC Priority Listing Navigational Guide available on HUD’s website.

To upload all YHDP renewal project applications submitted to this Project Listing, click the
"Update List" button. This process may take a few minutes based upon the number of YHDP

renewal and replacement projects submitted by project applicant(s) to your CoC in the e-snaps
system. You may update each of the Project Listings simultaneously. To review a project on the
YHDP Renewal Project Listing, click on the magnifying glass next to each project to view project
details. To view the actual project application, click on the orange folder. If you identify errors in

the project application(s), you can send the application back to the project applicant to make
necessary changes by clicking the amend icon. It is your sole responsibility for ensuring all
amended projects are resubmitted, approved and ranked or rejected on this project listing

BEFORE submitting the CoC Priority Listing in e-snaps.

https://www.hud.gov/program_offices/comm_planning/coc/competition.

The Collaborative Applicant certifies that there is
a demonstrated need for all renewal permanent

supportive housing and rapid rehousing projects
listed on the Renewal Project Listing.

The Collaborative Applicant certifies all renewal
permanent supportive housing and rapid
rehousing projects listed on the Renewal Project
Listing comply with program requirements and
appropriate standards of quality and habitability.

The Collaborative Applicant does not have any
renewal permanent supportive housing or rapid
rehousing renewal projects.

Project Date Applicant Budget Comp Grant Accepted? | PSH/RRH | Consolidati
Name Submitted | Name Amount Type Term on Type
This list contains no items
Project Priority List FY2022 Page 11 03/28/2023




Applicant: SMAC CoC MN 503
Project: MN-503 CoC Registration FY2022

MN-503

COC_REG_2022 192226

Continuum of Care (CoC) YHDP Replacement
Project Listing

Instructions:

Prior to starting the YHDP Replacement Project Listing, review the CoC Priority Listing Detailed
Instructions and CoC Priority Listing Navigational Guide available on HUD’s website.

To upload all YHDP replacement project applications submitted to this Project Listing, click the
"Update List" button. This process may take a few minutes based upon the number of YHDP
replacement projects submitted by project applicant(s) to your CoC in the e-snaps system. You
may update each of the Project Listings simultaneously. To review a project on the YHDP
Replacement Project Listing, click on the magnifying glass next to each project to view project
details. To view the actual project application, click on the orange folder. If you identify errors in
the project application(s), you can send the application back to the project applicant to make
necessary changes by clicking the amend icon. It is your sole responsibility for ensuring all
amended projects are resubmitted, approved and ranked or rejected on this project listing
BEFORE submitting the CoC Priority Listing in e-snaps.

https://www.hud.gov/program_offices/comm_planning/coc/competition.

Submitted Name Amount

Project Name | Date Applicant Budget Comp Type Grant Term Accepted?

This list contains no items
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Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

Funding Summary

Instructions

This page provides the total budget summaries for each of the project listings after the you
approved, ranked (New and Renewal Project Listings only), or rejected project applications. You
must review this page to ensure the totals for each of the categories is accurate. The "Total CoC
Request" indicates the total funding request amount your CoC’s Collaborative Applicant will
submit to HUD for funding consideration. As stated previously, only 1 UFA Cost project
application (for UFA designated Collaborative Applicants only) and only 1 CoC Planning project
application can be submitted and only the Collaborative Applicant designated by the CoC is
eligible to request these funds.

Title Total Amount
Renewal Amount $3,822,081
New Amount $487,970
CoC Planning Amount $123,202
YHDP Amount $0
Rejected Amount $0
TOTAL CoC REQUEST $4,433,253
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Applicant: SMAC CoC MN 503

Project: MN-503 CoC Registration FY2022

MN-503
COC_REG_2022 192226

Attachments

Document Type Required? Document Description Date Attached
Certification of Consistency with | Yes Certification of... 09/27/2022
the Consolidated Plan (HUD-
2991)
FY 2021 Rank Tool (optional) No Ranking tool 09/27/2022
Other No
Other No
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Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

Attachment Details

Document Description: Certification of Consistency with the
Consolidated Plan (HUD-2991)

Attachment Details

Document Description: Ranking tool

Attachment Details

Document Description:

Attachment Details

Document Description:
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Applicant: SMAC CoC MN 503 MN-503
Project: MN-503 CoC Registration FY2022 COC_REG_2022_192226

Submission Summary

WARNING: The FY2021 CoC Consolidated Application requires 2 submissions.
Both this Project Priority Listing AND the CoC Consolidated Application MUST
be submitted.

WARNING: The FY2021 CoC Consolidated Application requires 2 submissions.
Both this Project Priority Listing AND the CoC Consolidated Application MUST
be submitted.

Page

Before Starting

1A. Identification

2. Reallocation

3. Grant(s) Eliminated

4. Grant(s) Reduced

5A. CoC New Project Listing

5B. CoC Renewal Project Listing
5D. CoC Planning Project Listing
5E. YHDP Renewal

Last Updated

No Input Required
09/18/2022
09/18/2022
09/26/2022

No Input Required
09/27/2022
09/27/2022
09/27/2022

No Input Required

Project Priority List FY2022
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Applicant: SMAC CoC MN 503
Project: MN-503 CoC Registration FY2022

MN-503
COC_REG_2022 192226

5F. YHDP Replace
Funding Summary
Attachments

Submission Summary

No Input Required
No Input Required
09/27/2022
No Input Required
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U.S. Department of Housing

and Urban Development Certification of Consistency

Plan with the Consolidated
Plan for the Continuum pf
Care Program Competition

e . . CoC) project
| certify the proposed activities included in the Continuum of Care (d o b ated Plan

application(s) is consistent with the jurisdiction's currently approve

i 503
Applicant Name: Dakota Anoka Scott Carver Washington CoC MN

iect Name: See Attached
o Carver, Scott. and

i . Anoka,
Location of the Project: Projects will occur throughout Dakota
Washington Counties

rC\:l(aerrrt\i;ay,'ifr):g Jurisdiction: Dakota County Home Consortium

Certifying Official
of the Jurisdiction Name: Tony Schertler

Title: ExecutiveDisector of Dakota County Community Development Agency

Signature:N \
a/frc[an

—

Date:

Public reporting burden for this collection of information is estimated to average 3.0 hours(ps‘ar response, including .the. li_mq fO( reviewing
instructions. completing the form, attaching a list of projects if submitting one form per jurisdiction. obtaining local jurisdiction’s s;.gnalure‘
and uploading to the electronic e-snaps CoC Consolidated Application. This agency may not conduct or sponsor, and a person is not
required to respond to, a collection information unless that collection displays a valid OMB control number.

Privacy Act Statement. This form does not collect SSN information. The Department of Housing and Urban Development (HUD) is
authorized to collect all the information required by this form under 24 CFR part 91. 24 CFR Par 578 and is authorized by the McKinney-
Ven;c; A::t. as)amended by S 896 The Homeless Emergency Assistance and Rapid Transition to Housing (HEARTH) Act of 2009 (42U.SC.
11371 et seq.

HUQ considers the completion of this form, including the local jurisdiction(s) authorizing official's signature, as confirmation the project
application(s) proposed activities submitted to HUD in the CoC Program Competition are consistent with the jurisdiction’s Consolidated
Plan and, if the project applicant is a state or unit of local government, that the jurisdiction is following its Consolidated Plan per the
requirement of 24 ‘CF R part 91. Failgre to either submit one form per project or one form with a listing of project information for each field
(i.e.. name of apphcant.»name of project, location of project) will result in a technical deficiency notification that must be corrected within
the number of days designated by HUD, and furher failure to provide missing or incomplete information will result in roject licati
removal from the review process and rejection in the competitive process Project application

OMB Approval No. 2506-0112 (Expires



Dakota County
Canvas Health, |nc,
6. Carver County Community
Development Agency (CDA)
Washington County Community
Development Agency
Hearth Connection
9. Scott—Carver-Dakota CAP Agency, Inc.
10. Mental Health Resources
11. Commonbong Communities
12. The Link
13. The Link
14, Scott-Carver-Dakota CAP Agency, Inc.
Project
15. Hearth Connection
16. Hearth Connection
17. Scott-Carver-Dakota CAP Agency, Inc.
18. Tubman
Transitional Housing

19. Hearth Connection
20. Hearth Connection
21. Beacon

22. Solid Ground

Name
Dakota Permanent Supportive Bryant

HMIS SmAC

Hearth SMAG 202

Supportive Housing Program ~ Dakota
Mosaic 2022

CCCDA CoC PSH

Washington Cares FY22

SMAC 2022 Planning Grant

Scott Carver HUD Rapid Re-housing
Permanent Housing for Chronic Homeless
Granada Renewal
Cairn
SMAC Youth Rapid Rehousing

Scott Carver CONSOLIDATED PSH

Hearth SMAC CES
Hearth SMAC CES Expansion

SMAC Permanent Supportive Housing
Safe Journeys Washington County Youth

and Rapid Rehousing
Hearth SMAC CES Expansion Plus
PSH Expansion
Prairie Pointe
Welcome Home Washington

OMB Approval No. 2506-0112 (Expires



us. Dtpartmont of Houslng

and Urban pe
velopment
Certification of Consistency

Plan with the Consolidated
Plan for the Continuum of
Care Program Competition

| i T
appcelliucalyﬁtg:( ;))rci)sposedgctlvntlgs mclu;ie@ in the Continuum of Care (CoC) project
Consistent with the Jurisdiction’s currently approved Consolidated Plan.

Applicant Name: Dakota Anoka Scott Carver Washington CoC MN 503

Project Name: See Attached

Location of the Project: Proj i
' : lects will occur throughout Dakota, Anoka
Washington Counties - Sanier. Sooil, o

Name of
Certifying Jurisdiction: State of Minnesota Department of Human Services

Certifying Official

of the Jurisdiction Name: Annie Wells

Title: Homeless Assistance Grant Manager
)

Signature: (S

Date: 9/27/2022

Public reporting burden for this collection of information s estimated to average 3.0 hours per response, including the time for reviewing
instructions, completing the form, attaching a list of projects if submitting one form per jurisdiction, obtaining local jurisdiction’s signature,
and uploading to the electronic e-snaps CoC Consolidated Application. This agency may not conduct or sponsor, and a person is not
required (o respond to, a collection information unless that collection displays a valld OMB control number.

Privacy Act Statement. This form does not collect SSN Information, The Department of Housing and Urban Development (HUD) is
or 24 CFR part 91, 24 CFR Part 578, and is authorized by the McKinney-

authorzed (o collect all the Information required by this form und

Veniw Act, as amended by S, B96 The Homeless Emergency Assistance and Raplid Transition to Housing (HEARTH) Act of 2009 (42 U.S.C.
11371 et seq.).

HUD considers the completion of this form, Including the local jurisdiction(s) authorizing official’s signature, as confirmation the project
application(s) proposed activities submitted (o HUD in the CoC Program Competition are consistent with the jurisdiction's Consolidated
Plan and, if the project applicant Is a state or unit of local government, that the jurisdiction is following its Consolidated Plan per the
requirement of 24 CFR part 91. Fallure to elther submit one form per project or one form with a listing of project Informatlon for each field
(l.e., name of applicant, name of project, location of project) will result in a technical deficiency notification that must be corrected within

the number of days designated by HUD, and further fallure to provide missing or incomplete information will result in project application
removal from the review process and rejection in the compelitive process,

OMB Approval No. 2506-0112 (Expires



Project Names

- 2022 Certification of Consistency with Consolidated Plan

Dakota Permanent Supportive Bryant

Supportive Housing Program — Dakota

Applicant Name Project N
1. Scott-Carver Dak s e
-Dakota CAP A
& Aldrich S e,
2. Institute for Community Alliances HMIS SMAC
3. Hearth Connection Hearth SMAC 202
4. Dakota County
2. Canvas Health, Inc, Mosaic 2022

Carver County Community
Development Agency (CDA)

7. Washington County Community
Development Agency

8. Hearth Connection

9. Scott-Carver-Dakota CAP Agency, Inc.

10. Mental Health Resources

11. Commonbond Communities
12. The Link

13. The Link

14. Scott-Carver-Dakota CAP Agency, Inc.

Project
15. Hearth Connection
16. Hearth Connection

17. Scott-Carver-Dakota CAP Agency, Inc.

18. Tubman
Transitional Housing

19. Hearth Connection
20. Hearth Connection
21. Beacon

22. Solid Ground

CCCDA CoC PSH

Washington Cares FY22

SMAC 2022 Planning Grant

Scott Carver HUD Rapid Re-housing
Permanent Housing for Chronic Homeless
Granada Renewal
Cairn
SMAC Youth Rapid Rehousing

Scott Carver CONSOLIDATED PSH

Hearth SMAC CES
Hearth SMAC CES Expansion

SMAC Permanent Supportive Housing
Safe Journeys Washington County Youth

and Rapid Rehousing
Hearth SMAC CES Expansion Plus
PSH Expansion
Prairie Pointe
Welcome Home Washington

OMB Approval No. 2506-0112 (Expires
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Ranking Sheet

		RANK		SCORE		Agency		Program		Model		Population		Status		TOTAL		% of possible		Amount												Amount		Anoka		Carver		Dakota		Scott		Washington

		0.1		0.1		aaaa														0												0

		1				Washington County CDA		Washington County CDA PSH		PSH		Combination of Adult Singles and Families		RENEWAL		38		45%		$   317,988		0		0		0		0		0		$   317,988

		2				Canvas Health		Mosaic Homes		PSH		Adults without Children		RENEWAL		71		84%		$   41,874		0		0		0		0		0		$   359,862

		3				CAP		Bryant Aldrich		PSH		Combination of Adult Singles and Families		RENEWAL		43		51%		$   33,775		0		0		0		0		0		$   393,637

		4				CAP		Consolidated PSH		PSH		Combination of Adult Singles and Families		RENEWAL		34		40%		$   155,455		0		0		0		0		0		$   549,092

		5				CAP		CAP RRH		RRH		Combination of Adult Singles and Families		RENEWAL		50		63%		$   206,780		0		0		0		0		0		$   755,872

		6				CAP		SMAC PSH		PSH		Combination of Adult Singles and Families		RENEWAL		35		41%		$   305,269		0		0		0		0		0		$   1,061,141

		7				Carver CDA		Carver CDA PSH		PSH		Combination of Adult Singles and Families		RENEWAL		68		80%		$   148,363		0		0		0		0		0		$   1,209,504

		8				Commonbond		Granada		PSH		Combination of Adult Singles and Families		RENEWAL		64		75%		$   23,735		0		0		0		0		0		$   1,233,239

		9				Dakota County		RRH		RRH		Adults with Children		RENEWAL		60		75%		$   659,634		0		0		0		0		0		$   1,892,873

		10				Hearth Connection		Hearth Connection SMAC PSH		PSH		Adults without Children		RENEWAL		67		79%		$   138,176		0		0		0		0		0		$   2,031,049

		11				Mental Health Resources		Permanent Housing for Chronically Homeless		PSH		Adults without Children		RENEWAL		60		71%		$   226,501		0		0		0		0		0		$   2,257,550

		12				The Link		Cairn		PSH		Unaccompanied Youth without Children		RENEWAL		56		66%		$   155,126		0		0		0		0		0		$   2,412,676

		13				The Link		SMAC RRH		RRH		Unaccompanied Youth without Children		RENEWAL		55		69%		$   656,797		0		0		0		0		0		$   3,069,473

		14				Tubman		Safe Journeys Youth TH & RRH		RRH		Combination of Unaccompanied Youth Singles and Families		RENEWAL		32		40%		$   260,788		0		0		0		0		0		$   3,330,261

		15				Hearth Connection		CES		SSO				RENEWAL		0		0%		$   230,595		0		0		0		0		0		$   3,560,856

		16				Hearth Connection		CES Expansion		SSO				RENEWAL		0		0%		$   29,095		0		0		0		0		0		$   3,589,951

		17				ICA		HMIS		HMIS				RENEWAL		0		0%		$   140,872		0		0		0		0		0		$   3,730,823

		18				Reallocation		PSH		PSH				NEW		3		4%		$   284,676		0		0		0		0		0		$   4,015,499

		19				Bonus		Bonus		PSH		Adults with Children		NEW		3		4%		$   216,907		0		0		0		0		0		$   4,232,406

																																		0		0		0		0		0

						ARD		$   4,015,499.00				Tier 1		$   3,814,724

						Bonus		$   216,907.00				Tier 2		$   200,775

						TOTAL AVAILABLE		$   4,232,406.00





Scoring Dashboard



				Suburan Metro Area Continuum of Care 





				Project Scoring

								Mosaic Homes		Bryant Aldrich		CAP RRH		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		Carver CDA PSH		Granada		RRH		PSH				Hearth Connection SMAC PSH		Permanent Housing for Chronically Homeless

				TOTAL POINTS RECEIVED				71		0		0		ERROR:#REF!		ERROR:#REF!		0		0		0		0		0		0		0		0		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		0

				Criteria		Possible		OPERATIONS

				Effective Use of Funds		8		8		0		0		ERROR:#REF!		ERROR:#REF!		8		8		4		0		6		0		8		8		8		4		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				eLOCCS Drawdowns		8		8		8		8		ERROR:#REF!		ERROR:#REF!		8		8		8		FALSE		8		8		8		8		8		8		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Housing First		8		8		8		8		ERROR:#REF!		ERROR:#REF!		8		8		8		FALSE		8		8		8		8		8		8		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				eLOCCS Drawdowns		8		0		0		0		ERROR:#REF!		ERROR:#REF!		0		2		0		0		0		0		0		0		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Housing First		8		8		4		4		ERROR:#REF!		ERROR:#REF!		8		6		4		FALSE		6		8		4		4		FALSE		FALSE		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Criteria		Possible		PROJECT PERFORMANCE

				Dedicated Chronic Homeless Beds (PSH ONLY)		5		5		0		NA		ERROR:#REF!		ERROR:#REF!		0		5		NA		0		0		0		0		NA		NA		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Housing Stability  (exits to permanent housing)		5		4		2		5		ERROR:#REF!		ERROR:#REF!		5		5		5		1		5		5		5		5		1		1		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Earned Income--Increase (RRH Only)		5		NA		NA		3		ERROR:#REF!		ERROR:#REF!		NA		NA		5		NA		NA		NA		NA		1		1		NA		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Non-Employment Income--Maintain/ Increase (PSH Only)		5		5		2		NA		ERROR:#REF!		ERROR:#REF!		5		1		NA		1		5		5		1		NA		NA		1		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Total Income       PSH - Maintain or Increase                   RRH - Increase Only		5		2		FALSE		1		ERROR:#REF!		ERROR:#REF!		5		1		5		1		5		5		1		1		1		1		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Non-Cash Benefits		5		3		4		4		ERROR:#REF!		ERROR:#REF!		4		4		4		0		5		5		4		2		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Health Insurance		5		5		2		2		ERROR:#REF!		ERROR:#REF!		5		5		4		0		4		5		5		3		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Reocurrance (SPM)		5		5		5		5		ERROR:#REF!		ERROR:#REF!		5		5		5		0		5		5		5		5		0		5		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Reocurrance (Returns Report)		5		5		3		5		ERROR:#REF!		ERROR:#REF!		2		5		3		0		5		1		2		5		0		5		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Coordinated Entry Denials		5		5		5		5		ERROR:#REF!		ERROR:#REF!		5		1		5		0		5		5		5		5		5		5		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Criteria		Possible		PROJECT PERFORMANCE

				Cost Effectiveness (cost/bed)		0		0		0		0		ERROR:#REF!		ERROR:#REF!		0		0		0		0		0		0		0		0		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Cost Effectiveness (successful exit/HH)		0		0		0		0		ERROR:#REF!		ERROR:#REF!		0		0		0		0		0		0		0		0		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Domestic Violence (experience)		0		0		0		0		ERROR:#REF!		ERROR:#REF!		0		0		0		0		0		0		0		0		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!

				Domestic Violence (specialized services)		0		ERROR:#REF!		0		0		ERROR:#REF!		ERROR:#REF!		0		0		0		0		0		0		0		0		0		0		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!









Sheet13

		YES		EXCEEDS		At least once/Q		ELIGIBLE		COMPLETED				PSH		NEW				5 years or more

		NO		MEETS		Less than once/Q		INELIGIBLE		NOT COMPLETED				RRH		RENEWAL				1-4 years

				DOES NOT MEET										SSO						less than 1 year

				NA										HMIS

				Adults without Children

				Adults with Children

				Combination of Adult Singles and Families

				Unaccompanied Youth without Children

				Unaccompanied Youth with Children

				Combination of Unaccompanied Youth Singles and Families

																		3/3 <2%

																		2/3 <2%

																		1/3 <2%

																		0/3 <2%, 0/3 >5%

																		0/3 <2% at least 1/3 >5%





Canvas Mosaic

		Organization				Canvas Health

		Project Name				Mosaic Homes

		CoC Model/Component				PSH

		Populations Served				Adults without Children

		Project Status				RENEWAL

		Total ARA				$   41,874.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				100%		8

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less		59%		0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		3/3 <2%		8

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less		100%		5

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		89%		4

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		75%		5

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		62%		2

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		78%		3

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		100%		5

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		0%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				50%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														71





CAP Bryant

		Organization				CAP

		Project Name				Bryant Aldrich

		CoC Model/Component				PSH

		Populations Served				Combination of Adult Singles and Families

		Project Status				RENEWAL

		Total ARA				$   33,775.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		1/3 <2%		4

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		75%		2

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		54%		2

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		62%		FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		87%		4

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		60%		2

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		13%		3

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				33%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														43





CAP RRH

		Organization				CAP

		Project Name				CAP RRH

		CoC Model/Component				RRH

		Populations Served				Combination of Adult Singles and Families

		Project Status				RENEWAL

		Total ARA				$   206,780.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		1/3 <2%		4

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less		NA		NA

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		87%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		22%		3

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		NA		NA

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		33%		1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		89%		4

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		67%		2

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		0%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				33%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														50





CAP SMAC PSH

		Organization				CAP

		Project Name				SMAC PSH

		CoC Model/Component				PSH

		Populations Served				Combination of Adult Singles and Families

		Project Status				RENEWAL

		Total ARA				$   305,269.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less		8%		0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less		100%		5

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				1

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				1

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		0%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		73%		1

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														35





CAP Consolidated PSH

		Organization				CAP

		Project Name				Consolidated PSH

		CoC Model/Component				PSH

		Populations Served				Combination of Adult Singles and Families

		Project Status				RENEWAL

		Total ARA				$   155,455.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				1

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				1

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		0%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														34





Carver CDA

		Organization				Carver CDA

		Project Name				Carver CDA PSH

		CoC Model/Component				PSH

		Populations Served				Combination of Adult Singles and Families

		Project Status				RENEWAL

		Total ARA				$   148,363.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				100%		8

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		3/3 <2%		8

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		100%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		73%		5

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		82%		5

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		88%		4

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		100%		5

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		17%		2

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				43%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														68





Commonbond

		Organization				Commonbond

		Project Name				Granada

		CoC Model/Component				PSH

		Populations Served				Combination of Adult Singles and Families

		Project Status				RENEWAL

		Total ARA				$   23,735.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				100%		8

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less		73%		2

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		2/3 <2%		6

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less		100%		5

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		100%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		33%		1

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		33%		1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		83%		4

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		100%		5

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		0%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		83%		1

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				66%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														64





Dakota County

		Organization				Dakota County

		Project Name				RRH

		CoC Model/Component				RRH

		Populations Served				Adults with Children

		Project Status				RENEWAL

		Total ARA				$   659,634.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				77%		4

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		1/3 <2%		4

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				NA

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		97%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		31%		5

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		NA		NA

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		61%		5

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		84%		4

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		87%		4

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		13%		3

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				39%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														60





Hearth Connection PSH

		Organization				Hearth Connection

		Project Name				Hearth Connection SMAC PSH

		CoC Model/Component				PSH

		Populations Served				Adults without Children

		Project Status				RENEWAL

		Total ARA				$   138,176.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				83%		6

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		2/3 <2%		6

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		100%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		80%		5

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		100%		5

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		94%		5

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		89%		4

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		0%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				50%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														67





MHR

		Organization				Mental Health Resources

		Project Name				Permanent Housing for Chronically Homeless

		CoC Model/Component				PSH

		Populations Served				Adults without Children

		Project Status				RENEWAL

		Total ARA				$   226,501.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		3/3 <2%		8

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		100%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		91%		5

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		100%		5

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		100%		5

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		100%		5

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		33%		1

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				33%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														60





The Link PSH

		Organization				The Link

		Project Name				Cairn

		CoC Model/Component				PSH

		Populations Served				Unaccompanied Youth without Children

		Project Status				RENEWAL

		Total ARA				$   155,126.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				100%		8

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		1/3 <2%		4

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		92%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		NA		NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		0%		1

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		0%		1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		80%		4

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		100%		5

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		20%		2

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				0%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														56





The Link RRH

		Organization				The Link

		Project Name				SMAC RRH

		CoC Model/Component				RRH

		Populations Served				Unaccompanied Youth without Children

		Project Status				RENEWAL

		Total ARA				$   656,797.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				100%		8

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%		1/3 <2%		4

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less		NA		NA

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)		80%		5

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less		12%		1

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		NA		NA

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)		15%		1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 		62%		2

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 		79%		3

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		4%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income				12%		0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														55





Tubman

		Organization				Tubman

		Project Name				Safe Journeys Youth TH & RRH

		CoC Model/Component				RRH

		Populations Served				Combination of Unaccompanied Youth Singles and Families

		Project Status				RENEWAL

		Total ARA				$   260,788.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				97%		8

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less		NA		NA

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				1

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				1

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less		NA		NA

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														32





Washington County CDA

		Organization				Washington County CDA

		Project Name				Washington County CDA PSH

		CoC Model/Component				PSH

		Populations Served				Combination of Adult Singles and Families

		Project Status				RENEWAL

		Total ARA				$   317,988.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant				78%		4

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter						At least once/Q		8

		Housing First		YES				NO						YES		8

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				1

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				1

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%		0%		5

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%		0%		5

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%		0%		5

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														38





ICA

		Organization				ICA

		Project Name				HMIS

		CoC Model/Component				HMIS

		Populations Served

		Project Status				RENEWAL

		Total ARA				$   140,872.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				FALSE

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				FALSE

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				FALSE

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														0





Hearth Connection CES

		Organization				Hearth Connection

		Project Name				CES

		CoC Model/Component				SSO

		Populations Served

		Project Status				RENEWAL

		Total ARA				$   230,595.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				FALSE

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				FALSE

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				FALSE

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														0





Hearth Connection CE Expansion

		Organization				Hearth Connection

		Project Name				CES Expansion

		CoC Model/Component				SSO

		Populations Served

		Project Status				RENEWAL

		Total ARA				$   29,095.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				FALSE

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				FALSE

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				FALSE

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														0





Reallocate 22

		Organization				Reallocation

		Project Name				PSH

		CoC Model/Component				PSH

		Populations Served

		Project Status				NEW

		Total ARA				$   284,676.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				1

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				1

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														3





Bonus 22

		Organization				Bonus

		Project Name				Bonus

		CoC Model/Component				PSH

		Populations Served				Adults with Children

		Project Status				NEW

		Total ARA				$   216,907.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				1

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				NA

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				1

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				1

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														3





Sheet2

		Organization				Hearth Connection

		Project Name				CES Expansion

		CoC Model/Component				SSO

		Populations Served

		Project Status				RENEWAL

		Total ARA				$   230,595.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				FALSE

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				FALSE

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				FALSE

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														0





Sheet4

		Organization				Hearth Connection

		Project Name				CES Expansion

		CoC Model/Component				SSO

		Populations Served

		Project Status				RENEWAL

		Total ARA				$   230,595.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				FALSE

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				FALSE

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				FALSE

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														0





Sheet5

		Organization				Hearth Connection

		Project Name				CES Expansion

		CoC Model/Component				SSO

		Populations Served

		Project Status				RENEWAL

		Total ARA				$   230,595.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				FALSE

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				FALSE

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				FALSE

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														0





Sheet6

		Organization				Hearth Connection

		Project Name				CES Expansion

		CoC Model/Component				SSO

		Populations Served

		Project Status				RENEWAL

		Total ARA				$   230,595.00

		Date of Review

		Reviewer



		EVALUATION AND RANKING STANDARDS

		OPERATIONS

		Possible Points		8		6		4		0				Data		Score

		Effective Use of Funds		Spent 90-100% of grant		Spent 80-89% of grant		Spent 75-79% of grant		Spent less than 75% of grant						0

		Possible Points		8				0						Data		Score

		eLOCCS Drawdowns		At least 1 time per quarter				Less than 1 time per quarter								FALSE

		Housing First		YES				NO								FALSE

		Possible Points		8		6		4		2		0		Data		Score

		Unit Utilization		96-100%		90-95%		80-89%		70 - 79%		69% or less				0

		Data Completeness (a), (b), and (c) 		All 3 are below 2.0%		2 of the 3 are below 2.0%		1 of the 3 are below 2.0%		0 are below 2.0% but none are above 5.0%		0 of the 3 are below 1.0% and one or more are above 5.0%				FALSE

		PROJECT PERFORMANCE

		Possible Points		5		4		3		2		1		Data		Score

		Dedicated Chronic Homeless Beds (PSH ONLY)		90% or higher		85-89%		80-84%		75-79%		74% or less				0

		Housing Stability  (exits to permanent housing)		90% or higher (PSH)                   75% or higher (RRH)		85-89%  (PSH)             70-74% (RRH)		80-84%  (PSH)               65-69%  (RRH)		75-79%  (PSH)                 60-64%   (RRH)		74% or less (PSH)        59% or less  (RRH)				FALSE

		Earned Income--Increase (RRH Only)		30% or higher		25 - 29%		20 - 24%		15 - 19%		14% or less				FALSE

		Non-Employment Income--Maintain/ Increase (PSH Only)		60% or higher		55 - 59%		50 - 54%		45 - 49%		44% or less				FALSE

		Total Income       PSH - Maintain or Increase                   RRH - Increase Only		75% or higher (PSH)                      60% or higher (RRH)		70 - 74% (PSH)       55-59% (RRH)		65 - 69% (PSH)      50-54% (RRH)		60 - 64% (PSH)     45-49% (RRH)		59% or less (PSH)   44% or less (RRH)				FALSE

		Non-Cash Benefits		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Health Insurance		90% or higher		80-89%		70-70%		60-69%		59% or less 				0

		Reocurrance (All exits)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		over 20%				0

		Reocurrance (Returns Report)		0-5%		5.1%-10%		10.1%-15%		15.1%-20%		Over 20%				0

		Coordinated Entry Denials		10% or less		11-15%		16-20%		21-25%		Over 25%				0

		RACIAL EQUITY MEASURES (PRELIMINARY)

		Possible Points		8				4		0				Data		Score

		Equity--Staff  Composition		At least 20% of organization's staff identify as Black, Indigenous, or People of Color (BIPOC), and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's staff identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity--Board/Leadership  Composition		At least 20% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness				10-19% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness		Less than 10% of organization's board, directors, managers identify as BIPOC, and/or as LGBTQ+, and /or have experienced homelessness						0

		Equity—increase overall income		30% or more of BIPOC households increase overall income				20-29% of BIPOC households increase overall income		Less than 20% of BIPOC households increase overall income						0

		Equity—exits to permanent housing		At least 80% of BIPOC participants exited the program to permanent destinations.				75-80% of BIPOC participants exited the program to permanent destinations.		Less than 75% of BIPOC participants exited the program to permanent destinations.						0

		Equity—returns to homelessness (12 months)		Less than 10% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing 				10-15% of BIPOC participants returned to homelessness within 12 months of exit to permanent housing		15% or more of BIPOC participants returned to homelessness within 12 months of exit to permanent housing						0



		TOTAL POINTS RECEIVED														0
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